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YWCA Minneapolis Board of Directors serves 
three terms, advising the CEO and President in 
the endeavors and initiatives serving the  
organization’s mission: to eliminate racism,  
empower women and girls, and promote peace, 
justice, freedom and dignity for all. Members 
may opt to serve a second term at the close of 
the first term.  
 
Nominations of prospective candidates to the 
board may be made to the Chief Development 
Officer Hayley Mueller at hmueller@ywcampls.
org 
 
This directory, updated annually, lists current 
board members. Participation in the directory is 
voluntary.

YWCA Minneapolis
ywcampls.org

Downtown 
1130 Nicollet Mall 
Minneapolis, MN 55403 
P: 612-332-0501    

Midtown
2121 East Lake Street
Minneapolis, MN 55407
P: 612-215-4333

Uptown
2808 Hennepin Avenue South
Minneapolis, MN 55408
P: 612-874-7131    

North Commons
1801 James Avenue North
Minneapolis, MN 55411 
P: 612-522-6559     

Children’s Center at 
Abbott Northwestern Hospital
800 East 28th Street #15103
Minneapolis, MN 55407 
P: 612-863-0971    

Children’s Center at Ecolab
80 West 7th Street
St. Paul, MN 55102
P: 651-250-3540

Children’s Center at Hubbs
Center for Lifelong Learning
1030 University Avenue
St. Paul, MN 55104 
P: 651-744-7525    
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Sara Ahluwalia, Governance Chair
Elizabeth Bierman
Cheryl Cooper Boyd
Colette Campbell
Shelley Carthen Watson, President and CEO
Stephanie Leonard Crosby
Amy Dragland-Johnson
Kim Ford
Nancy Garrett, Treasurer, Finance and Investment Chair
Hyun Mee Graves
Lakeeta Hill
Leslie Holman Holt, Secretary
Shweta Jhanji
Tami A. Kozikowski
Jennifer Laible
Josefina Landrieu
Charlene Wu Lee
Carolyn Link
Kimpa Moss
Kael Peterson
Amy Phenix
Carissa Rollins, Board Chair
Bria Shea
Beth Smits, Development and External Relations Chair
Rachel Whitcomb
Jan Wikman, Program and Operations Chair
Andrea Wood

Current Board Members
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Sara Ahluwalia

Sara Ahluwalia has served as president elect on the Breck Parents’ Association Board since 
the summer of 2015 and began her term as president in April 2016.

Ms. Ahluwalia served as corresponding secretary from 2009 – 2010 and fundraising chair 
from 2010 – 2011 on the Junior League of Charlottesville’s board. Previous to her work as 
a community volunteer, Ms. Ahluwalia was a legal consultant with RVI Group and an 
associate at Willkie, Farr and Gallagher.

Ms. Ahluwalia’s other volunteer work includes Children’s Theatre Company and 
Junior League of Minneapolis.

She holds a Bachelor of Arts from University of Virginia and a Juris Doctor from 
Columbia University School of Law. Ms. Ahluwalia resides in Edina with her husband 
and their three children.

4511 Golf Terrace
Edina, MN  55424
P: 646-729-7530
Sara.ahluwalia@gmail.com
Second term to be completed: December, 2023

Committee Assignments: Executive and Governance

Elizabeth Bierman

Elizabeth Bierman is the director of engineering for Comcast Twin Cities Region. Ms. Bierman is 
responsible for the overall technical vision and strategic direction of the engineering department 
that is focused on capacity bandwidth and the network. She leads the engineering 
organization in four states, Minnesota, Wisconsin, Kansas and Missouri, where she works to 
design and architect Comcast’s network. 

Before joining Comcast, Ms. Bierman was a senior technical manager for Honeywell Aerospace 
in Minneapolis. She oversaw the test solutions for navigation, sensors and lighting. She was with 
Honeywell for 13 years in a variety of roles in systems engineering, customer support and 
program management. 

Ms. Bierman has been involved with the Society of Women Engineers since 1994. She has held  
numerous leadership positions and served as the society president (2014-2015). In 2006,   
Ms. Bierman was a Distinguished New Engineer recipient and in 2018 was named a Fellow. 

She holds a Bachelor of Science in aerospace engineering and a Master of Science in systems 
engineering from Iowa State University, Ames, Iowa. She additionally earned a Master of 
Business Administration from Bentley University in Waltham, Mass. In 2007, she received her 
program management certification (PMP).

Ms. Bierman is married to David and has two daughters, Lauren and Avery.

Comcast
22 Forest Trail
Mahtomedi, MN 55115
P: 651-407-0124
ekbierman@yahoo.com
First term to be completed: June, 2025

Committee Assignment: Program and Operations
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Cheryl Cooper Boyd

Cheryl Cooper Boyd is a self-employed educational and organizational consultant. 
For over 30 years she worked in the nonprofit arena assisting organizations with 
strategy, organization and implementation efforts. She retired from The Blake School 
as director of financial assistance and assistant director of admissions in 2014. During 
her tenure, the school doubled its commitment to economic diversity and 
broadened the range and scope of its commitment to pluralism. Prior to moving to 
Minnesota, she served as executive director of the Vocational Information Program, 
a career counseling, guidance, mentoring and tutoring program for over 200 at-risk 
Cleveland Public School students annually and vice president, operations and 
administration of Ohio Works/Cleveland Works, a welfare-to-work initiative of the 
State of Ohio. 

Ms. Cooper Boyd served two terms on the board of trustees of her alma mater, Bucknell 
University, and as a member of the Bucknell Alumni Board. She is a member of Delta Sigma 
Theta Sorority, Inc. and has served at the local, regional and national levels for over 30 years. 
Passionate about injustice, equity and social responsibility, she served on the sorority’s National 
Social Action Commission for two terms. She currently serves on the sorority’s Documents 
Review and Management Committee and the board of the Greater Minneapolis Crisis Nursery. 

Ms. Cooper Boyd holds a Bachelor of Arts in political science and sociology from Bucknell 
and a Juris Doctor from the University of Pennsylvania School of Law. Cheryl and her husband, 
Joel, have three adult children.

Self-Employed
9571 Olympia Drive

Eden Prairie, MN  55347
P: 952-913-6458

ccbdst@gmail.com
Second term to be completed: June, 2023

Committee Assignment: Program and Operations

Colette Campbell

Colette Campbell is chief talent acquisition and diversity officer at Bremer Bank. In her work, Ms. 
Campbell creates and executes Bremer’s talent acquisition and diversity and inclusion strategies, 
which includes shaping Bremer’s recruiting processes and establishing and growing outreach 
practices.

Ms. Campbell’s past positions include serving as faculty in business, human resources and 
human development disciplines. She provided coaching, training and consulting services 
for many years through her own consulting business. Ms. Campbell holds degrees in 
religious studies, counseling, management, leadership and human development.

Ms. Campbell brings both a personal and professional diversity to her position. 
She was raised in Canada by Jamaican-born parents and has lived and/or taught in 
almost every continent in the world. She is passionate about creating spaces for people to
better understand themselves and help others to work better together.

Bremer Bank
380 Saint Peter Street,

Suite 500
Saint Paul, MN 55102

P: 651-726-6071
ccampbell@bremer.com

Second term to be completed: June, 2025

Committee Assignment: Program and Operations
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Stephanie Leonard Crosby

Stephanie Leonard Crosby has been an advocate for educational equity for over 30 years. Ms. 
Crosby retired from Robbinsdale Area Schools in 2020 as executive director of Human Resources 
where she served the students, families and staff in the community for 25 years. She was hired as 
the first African American school social worker in the district and then served as the first director 
of diversity and inclusion. During her 25-year tenure in Robbinsdale Area Schools, Ms. Crosby 
led the development of strategies for inclusion, diversity and employee engagement.  She was 
responsible for ensuring positive learning environments for students and developing an 
integrated approach to building a diverse workforce. Ms. Crosby was the district’s chief 
negotiator, administering all collective bargaining agreements and providing oversight for all 
labor-management activities. Ms. Crosby negotiated a Memorandum of Understanding with the 
Teachers Union to retain probationary teachers who reflect the diversity of enrolled students in 
the district. Effective licensed teachers who are members of underrepresented populations are 
no longer the last hired and the first to be let go based on their seniority in Robbinsdale Area 
Schools. This was the first MOU established to address the need to have teachers hired that 
reflect the diversity of the students enrolled in any school district in the state of Minnesota.

Ms. Crosby has been engaged in the Minnesota Education Equity Partnership (MnEEP) racial 
educational equity and social justice endeavors for over 20 years. She served on the Executive 
Committee as a Board Officer in the capacity of secretary, treasurer and two terms as board 
chair. Ms. Crosby received the MnEEP Ron McKinley “All My Relations” award in 2018 for her 
long efforts and commitment to support the mission of MnEEP and for her efforts in 
Robbinsdale Area Schools.

Ms. Crosby holds a Bachelor of Sociology from Tuskegee (Institute) University; Master of Arts 
in Education, School Guidance and Counseling from Chicago State University and a Master of 
Social Work, from Augsburg University. She also holds a Certificate in Human Resources from 
the University of Minnesota. Stephanie and her husband, Henry, have two adult children and two 
grandsons.

Retired
1140 Toledo Avenue North
Golden Valley, MN  55422
P: 763-458-9903
stephaniecrosby1976@gmail.com 
First term to be completed: December, 2022

Committee Assignments: Program and Operations and 
It’s Time to Talk: Forums on Race™

Shelley Carthen Watson

Shelley Carthen Watson has served as the president and CEO of YWCA Minneapolis since 
August 2021.

Ms. Carthen Watson is a nationally renowned labor and employment law expert and came to 
YWCA Minneapolis from the University of Minnesota, where she served as senior associate 
general counsel in the Office of the General Counsel, providing legal advice and counsel for a 
public research institution with over 30,000 employees.

Prior to her role at the University of Minnesota, Ms. Carthen Watson was a partner with the law 
firm of Robins, Kaplan, Miller & Ciresi. She was the first African American woman to become a 
partner in a large law firm in the state of Minnesota. A former deputy commissioner of the 
Minnesota Department of Human Rights, Ms. Carthen Watson also served as executive director of 
the Hennepin County Bar Association and Hennepin County Bar Foundation. An honors 
graduate of Macalester College in St. Paul, Minn., she received her law degree from 
Northwestern University School of Law in 1985.

Ms. Carthen Watson and her husband, Dr. Stanley Berry, have five adult children.

Committee Assignments: Executive and Governance

YWCA Minneapolis
1130 Nicollet Mall
Minneapolis, MN 55403
P: 612-215-4135
scarthenwatson@ywcampls.org



Thrivent
3962 Wooddale Avenue South

St. Louis, MN 55416
P: 763-232-2734

draglandjohnson@msn.com
First term to be completed: June, 2025

Amy Dragland-Johnson

Amy Dragland-Johnson currently serves as the vice president of advisor marketing at Thrivent. 
In this role, Amy leads marketing strategies and tactics that enable Thrivent advisor revenue 
and client growth. Previously, she served as chief marketing officer and senior vice president 
for Family Dollar/Dollar Tree, where she was responsible for all marketing disciplines including 
eCommerce, digital, advertising, signage and shopper marketing.

Ms. Dragland-Johnson has also worked for Triad (a WPP Agency) as senior vice president of 
client relations. In this role, she served as the general manager for Walmart. 
Ms. Dragland-Johnson has also been responsible for the strategic leadership of SC 
Johnson’s North America Shopper Marketing and Integrated Marketing functions, across all 
North American Retailers. She oversaw “best of class” shopper marketing strategic 
programming and has led award-winning sales and marketing teams — fostering the 
development of a common marketing vision for multiple retailers and consumer audiences.

Ms. Dragland-Johnson holds a Bachelor of Arts degree in organizational management and 
communication studies from Gustavus Adolphus College and holds a Master of Business 
Administration from the University of St. Thomas. She currently resides in St. Louis Park, Minn. 
with her husband, Bo, and their two Maine Coon cats, Kimchi and Marco. Her interests include 
traveling, reading and going to concerts.

Committee Assignment: Development and External Relations

Freelance Artist
2109 James Avenue South

Minneapolis, MN 55405
P: 612-387-0441

kimfordcreates@gmail.com
First term to be completed: June, 2025

Kim Ford

Kim Ford is a freelance artist, educator and mother of three children. She holds a B.A. in  
American Studies from Yale University. Her pluralistic art reflects her eclectic upbringing in New 
York, Spain and London. While raising three children in New England, Seattle and the Midwest 
she turned her creativity into a professional career. Her artistic work has found an audience 
around the Twin Cities and the United States, featuring a museum exhibit, larger-than-life  
puppets, theatre props and community outreach.

From 2004-2014, Ms. Ford worked at The Blake School both as a lower school teacher for three 
years and as a props coordinator for the lower and high school for eleven years. She brought 
her art and energy to the youth around the Twin Cities through volunteering with Free Arts, the 
Minneapolis Parks Foundation, the White Bear Center for Arts and JXTA. To further her  
commitment to the arts in the community, she has served on the Board of Stages Theatre 
Company and The White Bear Center for Arts. In 2016, she was the lead production artist on 
Christopher Lutter-Gardell’s, Wolf and Moose, the winner of the Minneapolis Creative City  
Challenge Art Project.

For the past four years her work has focused on being a props mistress for the University of 
Minnesota Fall and Spring Opera Productions, collaborating on 3 Stages Theater production, 
the Luminary Loppet and Art Shanties.

Committee Assignment: Programs and Operations
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Hyun Mee Graves

Hyun Mee Graves is the marketing vice president for Ecolab Global Pest Elimination. Her  
experience spans across classic brand management, B2B marketing and global e-commerce in 
retail, consumer packaged goods and cleaning/hygiene industries. Before joining Ecolab, she 
worked at General Mills where she managed national brands including Yoplait, Hamburger 
Helper, Old El Paso and Gushers Fruit Snacks. She also led the product portfolio for the 
foodservice and convenience-store businesses, driving top and bottom-line growth through 
innovation, portfolio management and cost-savings initiatives. 

She joined Ecolab in November 2020, excited to join another company with a strong culture and 
inspiring mission. In this role, she brings a high bias for action to develop and commercialize 
solutions that deliver value to customers and drive growth for the business. 

Ms. Graves led the Asian Heritage Network and the Women’s Leadership Network while at 
General Mills. She also sat on the volunteer board of the Greater Twin Cities Youth Symphonies 
for nine years. She enjoys watching movies, listening to podcasts and scrolling Twitter. As a 
self-described camper-by-marriage and skier-by-marriage, she treasures traveling with her family.

Ecolab
4215 Oakdale Avenue South
Edina, MN 55416
P: 612-802-5190
hmgraves87@gmail.com
First term to be completed: June, 2025

Committee Assignment: Governance

7     YWCA MINNEAPOLIS 2022

Aetna
2221 Riverwood Place
St. Paul, MN  55104
P: 651-998-9538
nancy.a.garrett@gmail.com 
Second term to be completed: June, 2025

Nancy Garrett

Nancy Garrett, Ph.D. is vice president, provider digitalization at Aetna, where she transforms 
the provider experience with Aetna while driving down operating costs by applying digital 
technologies and data analytics. Previously, she was chief analytics officer and senior vice 
president for information technology at Hennepin County Medical Center, where she led the 
analytics and information technology functions. She also led informatics and analytics at Blue 
Cross and Blue Shield of Minnesota, and health economics and reimbursement at Boston 
Scientific.

Ms. Garrett has worked at the provider, state and national levels to find creative ways of 
improving the health of populations by using data to identify and address both social and 
clinical risk factors. She currently serves on the National Quality Forum (NQF) expert panel on 
Disparities and the NQF Cost and Resource Use Steering Committee. She has served on the 
NQF committee that opened the door for risk adjustment of performance measures by 
sociodemographic characteristics. She is a member of the Technical Expert Panel for the 
Centers for Medicare and Medicaid Innovation (CMMI) Accountable Health Communities 
model that is testing the effectiveness of screening and navigation for social risk factors.

Ms. Garrett served on the board of Minnesota Community Measurement, where she was 
instrumental in implementing its first cost measure. Ms. Garrett has a Doctor of Philosophy in 
demography from the University of Illinois and loves going to YMCA family camp in Northern 
Minnesota in the summers.

Committee Assignments: Executive and Finance and Investment
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Pinnacle Performance Group
1967 Drew Avenue South
Minneapolis, MN  55416

P: 612-254-2007
leslie.holman@pinnacleconnection.com

Second term to be completed: December, 2024

Leslie Holman Holt

Leslie Holman Holt’s career has focused on performance improvement in companies of 
varying industries and sizes. She brings diverse expertise ranging from setting corporate strategy 
in the board room to leading change at the front lines. Ms. Holt has significant knowledge 
in developing and delivering distinctive customer experiences and a passion for holistically 
approaching change within organizations. She has owned Pinnacle Performance Group since 
2013.

Ms. Holt’s prior experience includes leading change through various leadership and board roles 
with private equity backed companies, developing strategic direction for large companies with 
McKinsey & Company and designing and implementing robust and repeatable solutions at Ford 
Motor Company. She holds a Master of Business Administration from the Carlson School of 
Management at the University of Minnesota, and a Bachelor of Science. in mechanical 
engineering from the University of Wisconsin – Madison.

Her previous community service includes board membership on the Minnesota Zoo 
Foundation, Halo Innovations, Fitness on Request and Coolibar. Ms. Holt lives in Minneapolis 
with her husband and two children.

Committee Assignments: Executive and Finance and Investment

Lakeeta Hill

Lakeeta Hill joined Cargill’s law department in 2014, leading the board operations team. Over 
the past four years, Ms. Hill has directed large, cross-functional regional and global projects of 
key strategic initiatives and led transformational organizational-wide processes. As the current 
assistant vice president, global legal operations, she drives transformation and efficiency gains by 
partnering with a talented team of global legal professionals.

For more than 10 years, Ms. Hill has served as a strategic thought leader, advisor and 
partner to senior leaders, holding different positions in the areas of class action administration, 
corporate governance and corporate and health care law. Prior to joining Cargill, Ms. Hill 
worked for American Family Insurance in the office of the corporate secretary, where she was 
actively engaged in aligning corporate governance with AmFam’s growth, development and 
restructuring initiatives.

Originally from Milwaukee, Wisconsin, Ms. Hill holds a Master of Business Administration with 
an emphasis in accounting and a specialization in health care, and an undergraduate degree in 
criminal justice administration. Her commitment to service includes membership and leadership 
posts in the Society for Corporate Governance (leader, conference panelist); the Private 
Companies Committee (subcommittee chair); and Cargill’s Ebony Council (vice chair, advisory 
board member). 

Ms. Hill is married to Jermaine Hill and they have three children.

Cargill
15407 McGinty Road
Wayzata, MN  55391

P: 952-742-5262
Lakeeta_hill@cargill.com

Second term to be completed: June, 2024

Committee Assignment: Governance



The Waters
1600 Hopkins Crossroad
Minnetonka, MN  55305
P: 612-889-3804 
tkozikowski@TheWaters.com

Second term to be completed: December, 2022

Tami A. Kozikowski

Tami Kozikowski is the chief executive officer at The Waters. Throughout her 30+ career, 
she has been called upon to solve complex problems that cross multiple disciplines 
driving several enterprise-wide transformations resulting in efficiency, significant savings 
and improved customer experiences.  

Most recently, Ms. Kozikowski was an executive vice president/president at Life Time 
Fitness, responsible first for the growth and development of new Life Time facilities 
across the country and later for the growth and profitability of its business. Prior 
to that, Ms. Kozikowski was the executive vice president of development for Advance 
Auto Parts in Roanoke, VA. In this role, she led multiple functions including real estate, 
human resources and labor. At both Life Time Fitness and Advance Auto Parts, she 
was an active member of the CEO team. Ms. Kozikowski also spent 16 years with Best Buy as 
a senior vice president, leading multiple teams in the real estate, service ops (Geek Squad) 
and merchandising functions of that $40+ billion company.  

Ms. Kozikowski holds a Master of Business Administration in marketing/finance from the 
UCLA Anderson School of Business and a Bachelor of Science in business/accounting from 
the University of Minnesota. 

She began her career as a certified public accountant in the state of California. 
She continues to serve on the board of the Life Time Foundation. Ms. Kozikowski resides 
with her husband and three daughters in Wayzata, Minn.  

Committee Assignments: Finance and Investment
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Ameriprise Financial, Inc.
2074 Austrian Pine Lane
Hopkins, MN 55305
P: 612-940-5867
Swheta.j.jhanji@ampf.com
First term to be completed: December, 2024

Shweta Jhanji

Shweta Jhanji is senior vice president, treasurer of Ameriprise Financial, Inc. Reporting to 
the chief financial officer, she is responsible for balance sheet risk management, capital and 
liquidity structure and management, global treasury and cash operations, debt issuance, 
oversight of rating agency relationships, and the owned investment portfolio management 
for all legal entities/subsidiaries of the company.  
  
Ms. Jhanji is part of the Finance Leadership Team (FLT), serves as a voting member of key 
risk committees and an active participant on additional Executive Committees and  
Ameriprise boards. Before joining Ameriprise, Ms. Jhanji worked at American Express as 
part of the Global Transformation team and at UTI Bank as a Credit Analyst. 
 
Ms. Jhanji is also a member of the Federal Reserve Insurance Policy Advisory Committee 
and has been a member of YWCA’s Investment Committee in the past. Ms. Jhanji holds 
a Bachelor of Economics from Delhi University and Master of Business Administration in 
finance from S.P.J.I.M.R (among the top 10 programs in Asia). She is also a Chartered 
Financial Analyst charter holder and holds a Series 27 license. Ms. Jhanji and her husband 
reside in Minnetonka, Minn. with their two children.

Committee Assignments: Finance and Investment



Jennifer Laible

As president of Antenna, Jennifer Laible leads all aspects of the business and works with 
clients and consultants across Antenna’s marketing project consulting, interim leadership 
and staff augmentation service offerings. In addition, she is defining and executing the 
next chapter of growth for Antenna, focused on its core mission of helping people do 
work they love. Prior to joining Antenna in 2013, Ms. Laible served in leadership roles at 
Fortune 100 companies such as Best Buy, Allstate and American Express with a focus in 
strategy and business development. She was selected as a 2017 Women in Business 
Award winner by “Minneapolis/St. Paul Business Journal.”

Her previous volunteer work includes serving on the Hopkins Education Foundation 
Board and the local board for the Network of Executive Women, Twin Cities chapter.

Ms. Laible holds a Bachelor of Science in business with a major in finance from the 
University of Minnesota and a Master of Business Administration from Carlson School of 
Management. Ms. Laible and her husband reside in Golden Valley with their two sons.
 

Antenna Consulting
219 North 2nd Street

Minneapolis, MN  55401
P: 612-387-9800

jlaible@goantenna.com
Second term to be completed: December, 2023

Committee Assignment: Development and External Relations
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Josefina Landrieu

Josefina Landrieu, Ph.D. serves as vice president of equity and inclusion at Metropolitan State 
University. Previously she served at Minnesota State Office of Equity and Inclusion. From 2015 
until 2017, she served as the director for equity assessment; in early 2018 she transitioned to 
the assistant chief diversity officer role for the system. She provides leadership and support to 
advance the review of policies, procedures and processes impacting inclusion and equity 
throughout the Minnesota State system as well as expertise and consultation for 
complex diversity and inclusion issues.

Before joining Minnesota State, Dr. Landrieu held a statewide role as assistant professor at the 
University of Minnesota Center for Youth Development. Her work and scholarship strives to 
ensure positive learning environments for students in higher education. As an innovative, 
creative problem solver and change leader Dr. Landrieu is focused on the changes needed in 
organizational structures, policies and culture in order to serve an ever-changing student body.

Dr. Landrieu has a Bachelor of Arts in political science and international relations from the 
University of Northern Iowa and a Master of Arts and Doctor of Philosophy in organizational 
leadership and policy development from the University of Minnesota, Twin Cities.

Committee Assignment: It’s Time to Talk: Forums on Race™

Metropolitan State University
7909 37th Avenue North

New Hope, MN  55427
P: 651-201-1475

Josefina.Landrieu@metrostate.edu

First term to be completed: December, 2022



Charlene Wu Lee

Charlene Lee has held senior leadership, investment and advisory roles at Knowledge is 
Power Program, Dallas-Fort Worth; Churchill Capital, EY and a publicly-traded REIT. Since 
2015, she has provided consulting services to multinational organizations and is a private 
investor. Charlene is dedicated to serving her community, and prior to joining the YWCA 
Minneapolis’ Board, served on board committees for Dallas Women’s Foundation, KIPP 
DFW and Gibney Dance Company.

Ms. Lee received her master’s and undergraduate degrees from The University of Texas at 
Austin. She resides in Edina with her husband and two children.

Private Investor
P: 832-277-4577
CharleneWLee@gmail.com
First term to be completed: December, 2024

Committee Assignments: Finance and Investment
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Blue Cross Blue Shield Foundation
5629 Dupont Avenue South
Minneapolis, MN  55419
P: 507-649-0694
carolyn.link@bluecrossmnfoundation.org
First term to be completed: December, 2022 

Carolyn Link

Carolyn Link is the president of the Blue Cross Blue Shield of Minnesota Foundation. She 
joined the organization in 2011, guiding the Foundation’s emphasis on racial and health 
equity and focus on social determinants of health. Previously, Ms. Link was director at the 
Center for Prevention, a division of Blue Cross focused on preventing tobacco use and 
promoting physical activity and healthy eating. Her commitment to health improvement 
can be traced back to her early career as a nurse, working with children with complex health 
needs. Additionally, she has worked at the Minnesota Department of Health on a tobacco 
policy project. 

Ms. Link has a Bachelor of Science in Nursing from Marquette University and a Master of 
Public Health in community health from the University of Minnesota. She serves on YWCA 
Minneapolis’ Governance committee and served on the CEO search committee. She also 
serves on the board of the Minnesota Council on Foundations. Ms. Link lives in Minneapolis 
with her husband and their pandemic pup, Chip.

Committee Assignment: Governance



Kimpa Moss

As the chief operating officer at Lurie, Kimpa Moss is responsible for strategic and 
operational positioning and equipping the team to optimally serve clients’ needs. She not 
only drives change, she embraces it. 

A past “Minnesota 500” honoree (named one of the most powerful business leaders in 
the state), Ms. Moss fosters a culture where the whole firms’ mindset is to stay in front of 
change and be leaders. She leverages her deep experience and a background in tax, 
human resources and operations to confidently build and grow great teams and processes 
with a blend of analytics and creativity.

Whether collaborating with colleagues on a new idea for a client, transforming a career 
coaching platform or coordinating a neighborhood block party for National Night Out, her 
goal is the same: Find the “elegant solution” to complex challenges that produce positive 
change and move people forward. 

In addition to leading growth and change within Lurie’s walls, Ms. Kimpa takes seriously the 
charge of supporting the industry and the ongoing economic prosperity of the region, as 
well as our under-served organizations and communities.

She holds a Master of Science in taxation from DePaul University in Chicago, and a Master 
of Science and a Bachelor of Science in accountancy, both from the University of Illinois, 
Urbana, IL.

From serving as past board chair for Social Venture Partners, to her role on the Women’s 
Presidents’ Organization (Minnesota chapter) Equity Community, to her work cultivating  
DIRECT at Lurie, extending her expertise and energy throughout the community is a  
priority.

Lurie
2501 Wayzata Boulevard
Minneapolis, MN 55405

P: 612-381-8760
kmoss@luriellp.com

First term to be completed: June, 2025

Committee Assignments: Governance
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Kael Peterson

Kael Peterson is a senior vice president with Wells Fargo’s Specialized Industries 
Healthcare team. Ms. Peterson is responsible for providing healthcare coverage to Middle 
Market Banking in the Central Region and is based in Minneapolis, Minn.  
 
Ms. Peterson joined Wells Fargo in 2006, and prior to her current role, she spent 10 years 
working with the Minneapolis Middle Market Banking team as a senior relationship 
manager. Throughout her career at Wells Fargo, she has also had the opportunity to work 
as a business development officer with Wells Fargo Capital Finance and Wells Fargo 
Insurance Services. Prior to Wells Fargo, Ms. Peterson lived and worked in Chicago where 
she was a credit analyst for Merrill Lynch Business Financial Services and a business 
relationship manager for JP Morgan Chase.  
 
In 2002, Ms. Peterson earned her bachelor’s degree in finance from the University of Iowa in 
Iowa City.  
 
Ms. Peterson is a new board member of YWCA Minneapolis. In February 2021, she was 
named one of Twin Cities Notable Women in Commercial Banking by Twin Cities Business 
Magazine. She also volunteers for several organizations including Art Adventure, Alice 
Smith Elementary School and served as the Chair of the Wells Fargo Community 
Leadership Academy. Ms. Peterson, her husband, 10 year-old son and Goldendoodle 
reside in Hopkins, Minn.

Committee Assignment: Development and External Relations

Wells Fargo
108 Farmdale Road East

Hopkins, MN 55343
P: 651-245-8185

Kael.peterson@wellsfargo.com
First term to be completed: December, 2024



Federal Reserve Bank of Minneapolis
3308 East 24th Street
Minneapolis, MN 55406
P: 612-578-7914
phenixamy@gmail.com
First term to be completed: June, 2025

Amy Phenix

Amy Phenix leads public affairs at the Federal Reserve Bank of Minneapolis. Her role  
includes strategic communications, digital engagement, regional economic analysis and 
outreach, government relations, law enforcement and facilities. Ms. Phenix works to  
advance the Bank’s mission by building public trust and understanding and ensuring  
exceptional stewardship of the Bank’s assets and property. 

She previously served as chief of staff for the president of the University of Minnesota, 
director of communications and public relations at Macalester College, vice president of 
marketing and communication at Allina Health and communications director for the Office 
of the Mayor of Minneapolis.

She holds a Master of Business Administration from the University of Minnesota’s Carlson 
School of Management and a Bachelor of Arts in politics and philosophy from Macalester 
College.

Committee Assignment: Development and External Relations
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Illumina
6805 Cheyenne Trail
Edina, MN 55439
P: 414-690-6268
Crollins@illumina.com
Second term to be completed: June, 2024

Carissa Rollins

Carissa Rollins is the chief information officer (CIO) at Illumina (NASDAQ: ILMN). Illumina is 
the leading developer and manufacturer of sequencing and array technologies and offers 
life science tools and integrated systems for large-scale analysis of genetic variation and 
function. 
 
As CIO, Ms. Rollins is responsible for leading all global information systems strategy, 
operations, risk and compliance, infrastructure, enterprise architecture, cybersecurity, 
employee and business-facing applications. Ms. Rollins utilizes her strong technical skills 
and experiences to continue to build upon her high-performance teams - challenging them 
to lead, innovate and deliver continually - ensuring that key stakeholders have a continually 
improved experience with IT services and support. She focuses and leverages relationships 
and networking along with technology and business leadership development and 
mentoring both internally and in the community. 
 
Before joining Illumina, Ms. Rollins was the CIO at UnitedHealthcare. There she was 
responsible for the strategy, roadmap and technology investments in support of the 
commercial, Medicare and retirement and government programs technology business 
portfolios at UnitedHealthcare. Before UnitedHealthcare, Ms. Rollins held the positions of 
executive and senior roles at Gander Mountain at Kohl’s Corporation, Manpower Global 
and Miller-Coors. 
 
Ms. Rollins serves on the Board of Directors for YWCA Minneapolis and is currently the 
board chair. She also serves on the Grand Canyon Conservancy board and the T-Mobile 
advisory board. Ms. Rollins holds a Bachelor of Science in management information 
systems and an MBA from Marquette University. 
 
When not working, Ms. Rollins can be found enjoying the scenery of Minnesota with her 
spouse and two children.

Committee Assignment: Executive



Xcel Energy
401 Nicollet Mall, 7th Floor

Minneapolis, MN  55401
P: 612-330-6064

Bria.e.shea@xcelenergy.com
Second term to be completed: June, 2024

Bria Shea

Bria Shea joined Xcel Energy in 2008 and currently holds the position of director of 
regulatory. In her role, she is responsible for policy and strategic directions for regulatory 
matters in state jurisdictions and leads a team in the development and preparation of 
strategic regulatory initiatives. Ms. Shea holds a Juris Doctor degree from William Mitchell 
College of Law and a Bachelor of Arts in communications from Gustavus Adolphus College. 
She also serves on the Minneapolis Clean Energy Partnership board. Ms. Shea resides in 
Edina with her husband and four children.

Committee Assignment: It’s Time to Talk: Forums on Race™ and  
Development and External Relations
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Beth Smits

Beth Smits currently serves as the vice president of fitness/operations for 24 Hour 
Fitness. Before joining 24 Hour Fitness, Ms. Smits held positions at Intuit and Best Buy. 
During her tenure there, she participated in many game-changing initiatives, most 
recently as a leader within the strategic growth office. Ms. Smits was closely involved in 
Best Buy’s acquisition of the Geek Squad and subsequently led both the national roll out
of the service business model and the domestic operations of the service business. 
She also led a major expense reduction initiative that helped take tens of millions 
of dollars of expense out of Best Buy’s product return and reverse logistics supply chain. 

Prior to Best Buy, Ms. Smits spent 10 years as a consultant with Accenture. She holds 
a Bachelor of Science degree in mechanical engineering from Marquette 
University in Milwaukee, Wis.

Committee Assignments: Executive and Development and External 
Relations

24 Hour Fitness
37683 N Boulder View Drive

Schottsdale, AZ 8562
P: 612-802-9115

tsmits33@gmail.com 

Second term to be completed: December, 2022



15     YWCA MINNEAPOLIS 2022

Jan Wikman Consulting
4207 Upton Avenue South
Minneapolis, MN  55410
P: 952-250-3799
janwikman@outlook.com 
Second term to be completed: June, 2025

Jan Wikman

Jan Wikman is a sales and marketing consultant who has over 20 years’ experience 
bringing business solutions to a broad range of industries and Fortune 500 companies. 
She has a proven ability to consistently open doors, create products, mobilize and 
energize teams and change cultures while driving significant results. Generating over 
$90 million in sold products and services, Ms. Wikman has developed relationships with 
hundreds of companies. Prior to launching her consulting business, she held the position 
as vice president of marketing for BI Worldwide preceded by the role vice president of 
sales and account management for Young America Corporation. Earlier in her career, Ms. 
Wikman was part of the start-up team that developed a new business in the incentive 
industry that was later purchased by Hallmark Insights.

Committee Assignments: Executive, Program and Operations and 
Empower Possible

Target Corporation
4944 Linden Trail North
Lake Elmo, MN 55042
P: 612-710-5334
Rachel.Whitcomb@target.com
First term to be completed: December, 2024

Rachel Whitcomb

Rachel Whitcomb’s nearly 20-year tenure at Target Corporation has included a wide range 
of positions leading teams and technology for the organization. After holding a position 
based out of India, Ms. Whitecomb has returned to a U.S.-based role and is currently vice 
president, technology, leading Target’s global engineering team to build and operate 
Target’s digital assets including Target.com, Target’s mobile apps and the capabilities that 
power them.

Ms. Whitcomb’s curiosity and passion for learning frequently extend to teaching and 
fostering the learning of others. Her commitment to access and opportunity for all fuels this 
passion. She has been a longtime sponsor and co-creator of entry-level and 
non-traditional talent programming at Target. She is a frequent speaker and volunteer for 
organizations focusing on advancing women and girls in technology and she has 
volunteered with schools, churches and local nonprofits providing services for women, 
children and under-served populations.

Ms. Whitcomb holds an Master of Bachelor from the Carlson School of Management and 
undergraduate degrees in communications and computer science. She lives with her 
husband and four children in Lake Elmo, Minn.

Committee Assignment: Program and Operations
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Best Buy Foundation
7601 Penn Avenue South

Richfield, MN  554023
P: 612-382-5786 

andrea.wood1@bestbuy.com
Second term to be completed: December, 2023

Andrea Wood

Andrea Wood serves as the vice president of social impact at Best Buy. Her previous 
title was the executive director of the Best Buy Foundation where she drove Best Buy’s 
internal and external reputation as a responsible corporate citizen through the 
development and implementation of strategic corporate social responsibility 
programs. Prior to joining Best Buy in 2011, Ms. Wood worked at Target Corporation 
for six years in the areas of community relations and internal communications. 
Prior to joining Target Corporation, she served as the manager of corporate 
communications at Travelers Insurance in St. Paul for five years.

Ms. Wood currently serves on the board of The Clubhouse Network, Boston Museum 
of Science and is a member of the GenNext Leadership Council. Past volunteer work 
includes serving as a board member with HandsOn Twin Cities, Midwest Art 
Conservation Center, Minneapolis Institute of Arts and the Sexual Violence Center.

Ms. Wood holds a Bachelors of Arts in English literature from Kalamazoo College 
and a Master of Arts in public affairs from University of Minnesota’s Humphrey 
Institute of Public Affairs.

Committee Assignment: Program and Operations
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Ananya Banerjee
Melissa Barra
Jill Barclift
Kate Berman
Danielle Clarke
Angela Davis
Michele Durkin
Deborah Hilke
Loan Huynh
Remi Kent
Kathy Long
Jeninne McGee
Anissa Mediger
Rita Patel
Lana Slavitt
Constance St. Germain
Carmen Coballes Vega
Susan Williams


